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Overview

The BNY Mellon Saudi Financial Company (BNYM
SFC) operating under Commercial Registration
number 1010699547 Dated 23/08/1442H
corresponding to 06/04/2021G, and Ministry of
Investment license number 10211411296279 Dated
05/12/1441H corresponding to 26/07/2020G and
Capital Market Authority license number 20211-04
Dated 19/01/1442H corresponding to 07/09/2020G
(the “Company”) is a single shareholder closed joined
stock fully owned subsidiary of BNY International
Financing Corporation, which is owned by The Bank
of New York Mellon (the “Institutional Bank”), a New
York State chartered bank, with its Riyadh
establishment office address at King Abdullah
Financial District, area 5, building 5.08, Floor 4,
Discovery Boulevard 2877, Al Ageeq District 6686,
Riyadh 13519, KSA

The Institutional Bank is 100% owned by the Bank of
New York Mellon Corporation which is listed on the
New York Stock Exchange.

The Company is regulated by the Saudi Capital
Market Authority (“CMA"), licensed to conduct
Custody services, which allows the Company to
provide custody arranging services for its clients. The
Company was awarded a commencement of
business approval by the CMA in June 2021.

The Company's purpose is to deliver the group
strategy and be an integral part of the Institutional
Bank's business in EMEA. It aims to protect and grow
the business within the company by enhancing the
client experience and delivering a superior service to
both internal and external clients through a diverse,
talented, and skilled workforce.

The Company Objective:

To be an Orchestrator of the Capital Markets
Infrastructure in the Kingdom in line with the spirit of
Vision 2030 under the Financial Sector Development
Program (FSDP).
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The Company commenced its business in June 2021, & Jaall 1 jlea LdLall £ gandl (5 5hae (515 o)) (2 48,4 il
and the Company strategy is summarized as follows: (YU gl L) AS il abd (2ali6 22021 8

o Explore enhancing some asset servicing

A M e | cilead 3 § &
capabilities, through the servicing of local assets i I o dpall sl e f Bad

Aadsall J g™ ilandldl
o Expand our BNYM SFC role; through the

expansion of licenses to bring more of BNY's IR e ¢ L A gandl ¢ glia (519 O (2 o2 @S O
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o Catalyze our Data & Analytics success, )
through establishment of local data hosting Gl Al 34 (e il y il cladd gkl o
capabilities in Saudi. A el ASlaall & cillall daasd daa 08 LS

The company also submitted, on 19 November 2025, . e e
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Lhema; Degn-Petersen — Non-executive board S B0 e 5050 = Chu iy (8 ok B
Thomas Degn-Petersen received CMA approval on 7 ¢ 2025 o] 7 (A 3,805 )0 Gudaa ) plest el
August 2025. Thomas provides strategic wl= “HoaVls 5ol LT Lol BV 28N (A5
leadership for first — line controls, legal entity == s LS Ayl leflilae 25iy 5, Lhe g5 A ) L)
oversight and govemnance, and drives our #8s aly Jhladl sl (e oyl (Al Ll gladll
international operating footprint. He is a member <4Suall G aaad @il pllas (& s 43 LS cdanll A
of the senior committees that oversee risk, o g¥1 Gl L) B il Al
people and culture and he also serves on a

number of the bank’s subsidiary boards in

Europe and the Middle East.

Alaa AlMashhadi — Managing Director and Chief
Executive Officer: Dol Gt ) g Quilal) gl — (gagudial) £3le

Alaa AlMashhadi received CMA approval on 13 .1 13 Gk ALl (3 sl Aia A8 g o Jgeanll
December 2025. Alaa serves as Managing Director . < a0 shdsil st 5 caditall geanll zewad 22025
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governance, first-line oversight, and regulatory . il s 4
engagement while advancing the bank’s growth and el pgayiy AS,0M sa 558 e dedd) g Aplasl

operating footprint in the Kingdom. He drives ‘-*v‘ #5 el A g yal 2y JUL“ sy L‘S‘ 451,:‘\11‘3 Lﬁ-‘u““
development and execution of BNY's market strategy ~ «* ¢4 gl (Ll g Uil Jgat gn (laty Loy G pudl
with Saudi Arabia's financial-sector transformation,
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The Company is regulated by the Saudi Capital a5 «("duedl") Al Goull 2 Lokl 4S8N aonds
Market Authority (“CMA”), licensed to conduct «iilell 5,531 8 Sdsll Jlaely Jal &gl (8 o dias ye
Custody activities, which permits the Company to clias Leilead Laiall cilena) casi il Jleely Al Lela 5 Laa
provide custody services or to arrange the same With 55,0 14 e Jaadl s jlas ey o 281 gal) e e 48,50
BNY offshore custodian entities for its clients. The 2021 5555 o
Company was awarded a commencement of £ i
business approval by the CMA in June 2021.
5



>BNY

Subsidiaries of the Company

The Company has no subsidiaries.

Financials

KPMG conducted an external audit of the Company's
2025 operations. In the auditor's opinion, the
accounts taken fairly present the position of the
company in all material respects and comply with the
requirements of Companies Law. No significant or
material matters were raised. The auditor’s report did
not have any reservations on the annual financial
statements. The company has reported amount of
SAR 1.25 million as a net income for the year 2025.
Please see Appendix (G) for detailed audited financial
statements.
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Item 2024 2025 Ol
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Total Assets 78,487,145 91,738,349 Jgal)
Liabilities 2,751,388 14,609,989 p padll
Equity 75,735,757 77,128,360 ALl (3 i
Revenue 8,135,451 15,469,308 Glal iyl
Expenses 5,566,740 14,218,114 L PIWE
Net Profit/Loss 2,568,712 1,251,194 bl /) (Al

Loans on the Company
The Company has no loans

Company’s Risks

The Company’s Risk Management Framework has
been developed to meet regulatory requirements and
BNY’s governance standards and extends across all
its business, support and control units and recognizes
fully the substance of its risk exposures.

BNY manages Risk through a cycle of activities
designed to identify, assess, monitor and manage its
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risks and controls to continually reduce the likelihood
of, and negative results from, operational failures.

The Bank of New York has adopted a ‘Three Lines of
Defense Model' as an effective way to enhance risk
management by clarifying essential roles and
responsibilities and embedding risk as a culture within
the Company.

1- Firstline includes Lines of Businesses (LoBs) and
associated corporate  functions (excluding
management and employees in Risk &
Compliance, Internal Audit, and Legal.)

» Maintains and implements an effective risk
management framewaork.

» Owns the risk and ensures that BNY
appropriately manages risk consistent with its
strategy and risk tolerance.

« Establishes clear responsibilities and
accountability for the identification,
measurement,

management and control of risk and
embedding risk considerations into decisions
and actions.

2- Risk & Compliance is the independent second line

function.

- Responsible for establishing the framework,
policies, expectations, guidance and tools for
managing risk and compliance at BNY.

* Provides regular and independent
monitoring, review and challenge to the First
Line’s risk

decisions and activities throughout the risk
management lifecycle.

- Applies consistent standards across the
firm through an organizational model that
facilitates the management of risk and
compliance across three distinct, but
interconnected risk views — Line of
business, regional/Legal Entity, and risk
compliance discipline — with ultimate
accountability to BNY's Chief Risk Officer.

+ The Chief Risk Officer has reporting lines to
both the BNY Chief Executive Officer and the
Risk

Committee of the Board of Directors

3- Internal Audit is BNY’s third line of defense, and

serves as an independent, objective assurance

function that reports directly to the Audit

Committee of the company’s Board of Directors.
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« Brings a systematic, disciplined, risk-based
approach to evaluate and improve the
effectiveness of the company's risk
management, control and governance
processes.

* Reviews and evaluates the adequacy,
effectiveness and sustainability of risk
management procedures, internal control
systems, information systems and
governance processes.

The Company utilizes multiple assessments fo
capture and list all risk functions:

1- The Risk Appetite Statement ("“RAS"): outlines and
describes both the nature of, and the company
tolerance for, the key risks that are inherent in our
business. Key Risk Indicators (“KRIs") have been
developed to monitor the threshold limits set out in
the RAS, these are shared with the ARC on a
quarterly basis.

2- The Risk ID summarizes the risk profile of the
entity through material risk categories. This
assessment plays an important role and
represents the lens through which the entity
identifies and assesses risk to monitor and
manage the risk profile.

Strategic Risk

BNY defines the strategic risk as the risk arising from
adverse business decisions, poor implementation of
business decisions, or lack of responsiveness to
changes in the financial industry and operating
environment. Strategic and/or Business risks may
also arise from the acceptance of new businesses
and/or the introduction or modification of products.

The Company is committed to executing its strategic
priorities to strengthen its presence in the country,
grow profitable business by focusing on strategic
relationships and solutions. Successful realization of
our strategy requires that we provide expertise and
continue to develop highly skilled and talented
people. Successfully executing key strategic
initiatives is essential to managing strategic risk. The
Board will monitor the performance and profitability
quarterly.
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Credit Risk

This risk is defined as the risk of direct loss due to an
obligor's default as well as the risk of indirect losses
that may arise from a default event.

The local credit risk assumed in Saudi Arabia is with
respect to the capital deposited with local bank to be
above Baa1/BBB+ by S&P & Moody's.

The Company’s credit exposures are limited to the
placement of regulatory capital deposited in Saudi
Alawwal Bank (SAB); their credit profile is monitored
quarterly.

Operational Risk

BNY defines the Operational Risk as the risk of loss
resulting from inadequate or failed internal processes,
people, and systems or from external events
(including legal risk but excluding strategic and
reputation risk).

The primary risk within the Company is Operational
Risk. As the entity does not book business, the key
activities  conducted relate to:  relationship
management, sales and marketing, client onboarding
(Know Your Customer (“KYC”) and Anti Money
Laundering (“AML")) and the administrative operation
of the office. Therefore, the material Operational
Risks to the Company relate to:

Third Party Risk

Failure to adequately identify and properly manage
the risk associated with external third parties and
inter-affiliates (including subcontracted services)

The Company is comfortable engaging in third party
outsourcing, on the premise that all activities
outsourced to third party providers are subject to
appropriate upfront due diligence, risk and criticality
assessment, governance body approval and on-
going oversight. Additional monitoring processes will
be embedded for services and vendors that are
deemed critical.
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People Risk

The risk of insufficient resource capacity, capability
and/or improper supervision by managers.

Due to the regulatory requirements in The Kingdom of
Saudi Arabia, the talent/resource landscape and
operating model of the Company (limited number of
headcounts locally), People Risk will always be
relevant. The Entity has a succession plan in place
and is supported more broadly by teams located both
within and outside the Middle East Region, given the
nature of BNY's global operating model.

Legal Risk

BNY defines this risk as inadequate legal advice,
inadequate contractual arrangements, failing to take
appropriate legal measures to protect rights or a
change in laws or regulations.

The Company will only sigh Terms of Business that
will refer the business to one of BNY's global affiliates.
That said, the Terms of business was awarded by a
local legal firm to clarify role of BNYM SFC.

Compliance and Financial Crimes Risk

BNY defines this risk as the failure or inability to
comply fully with regulations or codes applicable
specifically to the financial services industry.

The Company needs to be in line with all government
regulations assigned by all relevant government
bodies. The Company added multiple control points
by hiring third parties to provide government/ public
relations who will be responsible for renewing the
Company’s licenses. In addition, the Operations
manual gets updated by the Company to capture all
international processes i.e. frequency of reports, how
to submit monthly payments/ invoices, etc. and
update the global procedures KYC/ AML, Chaperon
and Fly in/ out business regulation. In addition, keep
other lines of business updated with any new CMA
circulars i.e. Data privacy, Cyber Security etc. The
local Compliance Manual has captured all relevant

10
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provisions to adhere to any applicable local

requirements imposed by all regulators.

Technology and Information Security Risk

BNY defines this risk as the failure to manage the
confidentiality, integrity, and availability of technology
and information resources (consisting of computers,
infrastructure, networks, data stores or files, and the
application systems used to process information).

The Company has low risk appetite regarding
cybersecurity, technology governance and data
management. However, the BNYM Group
Cybersecurity and data incidents are areas of focus
for technology and information security risk and are
also part of the BNYM Group’s overall resiliency
strategy.

Execution, maintenance and reporting process
risk

At a group level, the risk is defined as the failure to
design, execute or maintain processes and meet
reporting requirements in an accurate, timely or
complete manner.

As the Company will not be a booking center, the risks
applicable to the Company mainly related to records
retention, maintenance and upkeep of business plan
and operating model, implementation and execution
of business continuity plan, financial reporting,
onboarding and off boarding of clients and complete
regulatory reporting on time. However, the Company
has a robust Risk Governance Framework (SFC Risk
Framework) in place, that compromises the 15t LOD
controls with oversight from the 2nd LOD, the Audit
and Risk Committee and the Board.

Fraud Risk
Fraud Risk is the risk of unauthorized activity by

employees or external parties to profit or to cause a
loss to others.

11

Adlal) L3 gaaad) ¢y ghaa (g1 O (o2 AS i
5,08 (pia LISV 3 iy g LS (Il e ol S 5a
Laga ) iy jal) ASLeall 13519 Ll il ol M1 GALI

aen iy S N La g il puall a5 iyl dua gead
b o) AL al 3 plSaY) ppen aall Gl 5IYY s
Cleadl man JB (e Dy jiall p 4l dplas cilllaie

e

L

cila pleall Cpal g L o gigil) lalda

Lely e shaall pal g Lo gl Sl i 4S50 Caas
)l ses L sl ST a0 g3 g Al g 4y 31} (A (SUAY
Lgail Agadly Cogulall 53eal e calliig) cila slaal
lapdaill dadaily cotalall o bl o iy culSuil

(Sl laall Aallaa (g Aol

LS gn g el e dalaiall Hllaall A€ 0 Ji aay
U.nxrl u!ﬁ FEIR &0 Lf.a&a_m L’ILIL\.L" 3_)‘&!_3 L;:..)]}.S.d'l
i gladl cpal s Lim g1 S30 Rlaal Tl 38 5 ¥ Lae
e yanall LA Dy bt Tyl 5 5 5 il b 5

linglu.“ _)_..l‘)m‘g:\:ul*aiu‘ﬁu :\3533] Jh\i.n

Llasdl o adus of culylanll arasad & BLSY) jlalia 8
A48 45 Hlay o )l alae ) cilllalie 3l g gty ) el o
Ac ganall (5 gie o @l ccanliall e gl b5 ALlS

Ulaa odaall Jgual ity a8 o 4S50 i Cus
Gl gagend) LA e dddadl jllaall od Jully
ALas Byl il 5 2ty 0oy BlEaYY ubud (S5
Jeell 4l peinsd ddod 3y Jundill glgais Jaal
nill_i\.m:.“ (__315!_9 .J..\all &M aall a...a_, Z_)ll.nl! _).\_)L%:m J‘Ac-}_g
sl gl b JalSH alaiil) £30Y1 cilblee sl
Daf) Jlaladl 351y (g8 Jae jal Ll (i el aa g
Ja) plaall ax A e illiyg o((pasmadl LN Jae
DBy danlpall fialy G gl ba Gilyd s

(g smnl) L8NS )l Gulaa g

JutaY) hlia

b Cuibagall J8 (e 43 g aall e Laliall Hlalia
ot 8 ol sl Gaadl Ayl Gl LY
Rl



>BNY

The risk of fraud is low as the Company doesn't book
any client business locally. With regards to managing
the Company’s accounts and authorities; due to small
number of employees, extra measures have been
added locally to prevent any fraud event.

Board Members & Meetings

The Company's Board of Directors ("BoD") is
composed of six members, including independent
members. Independent members are compensated
for their services as members of the board.

There was a total of six board meetings held in the
2025 fiscal year. Details of the Board Members, their
classification, together with their attendance of the
Board Meetings are listed at Appendix (C).

As a matter of BNY's global policy, BNY employees
serving on BNY boards do not receive additional
remuneration for their role as a director.

Details of the remuneration and compensation paid to
the Board of Directors and the most senior executives
who have received the highest remunerations and
compensations (in addition to the Chief Executive
Officer and Chief Financial Officer) are included at
Appendix (F).

Board Member Interests

Details of Board member's appointments as a board
member in other companies inside and outside the
Kingdom of Saudi Arabia are listed in Appendix (A).

Neither the board members, senior executives nor
relatives thereof have any interest, contractual
securities or subscription rights in the shares or debt
instruments of the Company or its affiliates thereof.

Also, neither the Board nor any senior executives or
any person related to them had any interest in any
business or contracts to which the Company was a
party of in the financial year ending 31 December
2025.

Board Committees
The Company has two committees due to its size and
nature of business.

1- Audit and Risk Management Committee
((IARC")
Nomination and Remuneration Committee
(I(NRC")

2.
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1- Audit and Risk Management Committee

The responsibilities of the ARC include but are not
limited to:

s Monitoring the integrity of the financial statements
and reviewing significant financial reporting
judgements contained therein.

s Reporting on aspects of the statutory audit to the
Board.

s Responsibility for the procedure for the selection
of statutory auditor.

¢ Reviewing significant issues identified by internal
auditors and monitoring the follow up and
management’s responsiveness to such issues.

o Reviewing the effectiveness of the Compliance
function in respect of its monitoring program for the
Company.

e Setting and reviewing risk appetite and
recommending it for approval by the Board.

o Reviewing the quality and effectiveness of the
Company's risk management framework.

e Reviewing the Company’s risk exposures
(including  operational,  liquidity,  fiduciary,
compliance, legal, strategic, group risks) and
making recommendations to the Board where
further actions are required.

e Advising the Board on the capital adequacy
position of the Company, including reviewing,
challenging, and if deemed appropriate,
recommending for approval to the Board certain
key items related to capital, and liquidity.
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Name Classification Aall ey}
Hani Kablawi Non-Executive Director (Chair) (M;_u'. Lt J) AT e gimc 9 o ila
Thomas Degn- N - L4 s SO Lo
Bstasah on-Executive Director (58T pE guac G i () (aba gl
Khlood Aldukheil Independent Director S daaall agla

Ao o ud — lalacdl g Aaad jall Liad Gl g ose Jol
L paall

Lg__ts 5..\_)‘_9“ 4—&\.«_“ :'\T}lll.ni'l

oidae (A A Bl aalpdl Gl e g3 e
5,1yl
LDLLP.

B aalpall sl clel jaf oo B il @

u.\u‘_).a]'l d.\a Cra Badaall ‘Ln‘.ﬁ_“ (J:!Luh&“ :L'l_‘.d_).n ®
_d:l'l_umll n..)g.] EJ‘J?‘ MEI...H‘J 43__ll_"m ‘\-_\514\-0_5 uﬂ:\h‘_\“

Al pall pralip olad o) Y1 Addny Adlad Zanl e o
ag il

A8 gall Linmgiy phaliall Jui (530 danl oy 2ani @
bl 8 e

KA AN o Jan AlfLlab o B g das) pa ®

A gadl HL\T!l.uJ'I) ey 4.5‘}-\.&“ J.]n\;n dasl e @
(e ganall Jhlia ciagdl il el V1 Ly il
odnall J con ilol a1 A3V lpa s g

dl_aw‘_)a__‘lﬁs‘s\;li(p.‘uu_ 5_)5,‘4»4."" 'I(.\JJS'J' o

Al Gl s A gl Gty



) BNY Agllal) B33 gal) ¢y shaa (519 &) (g2 AS i

5,08 i oSLEEY il g e L (Ul e Sl S 4
3 gl Ay jal) ASLaall 13519 (paly 1 o M i)

e Reviewing the recovery and resolution plans as
applicable to the Company. e gihiy la daaiuyl g Jadl hba Zaa) e e
€4S Ll

5) 3 gall A dasa cdiadll Gilelaial ygian
Committee meetings attendance record is stipulated (=) gl ’ = A

in Appendix (D).

2- Nomination and Remuneration Committee lBlSall g eulasd 1l Adad 22
Name Classification Qdall padl
Khlood Aldukheil Independent Director (Chair) (4_:._“1 o) Joie guac Jdadall agla
Hani Kablawi Non-Executive I;)lrector (Vice Oty i) gl e .
Chair) sl okl la
Abdullah Alsuweilmy Independent Director (3 _

The responsibilities of the NRC include but are not  JUidl Juw e — Sl 5 cilad il ad il g e Jadd
limited to the following: _ yaall Gadg

e Approving prepared policy for membership of the . .
ngrd an?j ?hepExecu%ve K’Ianagement. P Bl B e gl Banall Adial). ST

e Annually reviewing the skills and expertise Al
required of the Board members and the Executive ¢ Asthadl Syl Sl jleall 4 5hall Laadjall o
Management. Al 3 a5 5 oY) ulaa sliael

o Annually ensuring the independence of culiiudl 3 Yl Gulae elmel AL e U o
Independent Directors and the absence of any e < dl:sgéc_‘w\‘éjt._l‘)l_;bigi g g pac g

conflicts of interest if a Board member also acts as i< ;&5 jla) (ulas 8 goanS Wl Jony 5 laY) ulae
a member of the Board of directors of another ) _L}hméu;,; gz 5]

iompaﬁy- N, i o Yl Gudae eliaef i€l sanall Al slaicl o
o Approving prepared policy for the remunerations o Lhedh aik g S a3 o] ¢
the Board members and its committees and the i :":; :.'m UAL.J;i ‘:L".Js‘ B,Jf\‘iéf‘ 2

2 9’°’J L.\:.A:J e L“":‘, gl o )l (.J"""A"’.

Executive Management and presenting such ) 5 2 il
policy to the Board in preparation for approval by glad¥ls colsVl At jall yplaall byl a3 o5 )

the General Assembly, provided that such policy Awlyad) 038 Gkt Glaa s
follows standards that linked to performance and
disclosing and ensuring the implementation of Aaiell duludly de ol oY) Gn AL mung e

such policy. bl oda (e 50 g il gf 3l e
o Clarifying the relation between the paid (gillad gae sy jaV iuul iy nian el sa) o
remunerations and the adopted remuneration Lhlaal gias A

policy and highlighting any material deviation from . {y<., by Lagh B e (1) gl liS o

that policy. i ?
P o i , Al g opuidill LS g lalll pliac] g aflizac]
e Periodically reviewing the remuneration policy and " S O R O E ’ :U ol
W8

assessing its effectiveness in achieving its
objectives; and

¢ Providing recommendations to the Board in
respect of the remunerations of its members, the
committees members, and Senior Executives, in
accordance with the approved policy.
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Committee meetings attendance record is stipulated
in Appendix (D).

Violations

The CMA issued a notification to BNY Mellon Saudi
Financial Company in relation to not complying with
Article 20 (b) of CMI Regulations: failing to have a
registered CEO for a prolonged period of time. The
notification from the CMA had no financial
implications and an interim CEO was appointed
pending the current CEO Alaa AlMashhadi joined the
team.

Company’s Securities

No Securities were issued by the Company. And no
interest, contractual securities and rights issue
belonging to the members of the Board of Directors of
the Company, or the senior executives and their
relatives in the shares or debt instruments of the
Company or any of its affiliates

Transactions between the Company and

related parties

Related parties of the Company include the Ultimate
Parent Company, the Parent Company, affiliate
branches of the Ultimate Parent Company, directors,
and key management personnel of the Company.
These transactions are carried out on mutually
agreed terms and approved by the management of
the Company, related details are available in
Appendix (G).

During the year, the Company transacted with related
parties in the normal course of business. The
significant transactions with related parties and the
related amounts other than those disclosed
elsewhere in these financial statements are as
follows:
a) Significant  transactions  arising  from
transactions with related parties. Key
management personnel are those having
authority and responsibility for planning,
directing, and controlling the Company's
activities either directly or indirectly are as
follows:
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Adlall A gl G sbia (59 O (2 AS
(5,08 (pia (LAY 3 i 1 g L5 (L e Ll S e
A gl Ty jall A8 13519 ialy ) il ikl

Related party Nature of For the year 31 o Aggiall A0t aleal) dagiha 433} g3 iyl
Transaction December 2025 2025 _saud 31
(SAR) (Juik)
. Service Charges, clead bal 1aas 48,8
Fellow subsidiary g 15,469,308 15,469,308 >
Shared Services, (S jidia Cland Lalgall Y1 AL,
; Equity-settled ISkl (3 58s Cile gira
Ultimate Parent
Company share-based (480,300 ) (480,300) Jaa ‘ﬁu&'{ o e
payment, Other Al
Income
Employees Salaries, 6,079,913 6,079,913 3Ny il Ol sl il 5
salaries allowances, Bonus .
Di i ] iYW Gdaa sl W Gulaa slimel
Board of Directors | Board o;etélrector s 700,000 700,000 DIV Galaa Y1 Gulaa
b) The following receivable/ (payable) balances e Aadll (R / Al saa 31 Y e o
arose as a result of transactions with related A5 il il Y o Sl
parties:
Name of Related | Relationship 31 December ¢ 20250 31 Al Adaly i el ok
(dbutls)
party 2025 (EARY Al Y AS i) by Dy
The Bank of New Ultimate Parent (454,013) (454,013) I -jLu pt o
York Mellon Company RS
Corporation N— E—
The Bank of New Fellow 6,771,858 6,771,858 AR AS 8 .uj'.é‘de 4—‘:}» .
York Mellon — Subsidiary FA— U):j:‘:“ EIRETEN
London Branch EE— i
The Bank of New Fellow 8,593,497 8,593,497 Easds s _t—u'-.nﬁhe A8l _
York Mellon — subsidiary A= Oske s
London Branch ol

Internal Audit Reviews

SR aal el 8

An internal audit review of BNY Saudi was conducted auii 3 .2 2025 ale & Jalall 3830 daal jo ol ja) o
during 2025. The internal control environment was cilaadle (s st aiy alg dpi e Ll dalall 4408 )1 day
rated as Satisfactory and no audit findings were 3 jlayl Lyiaas saal g A0 Culia ol 38y Aaal yal) (L Addn
identified during the review. One Management Self-
Identified Issue was noted in the report.
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ddlal) A3 gral) ¢ olia L_SU('J‘(__;-.'J‘S.)-*-""
45,08 e LISV 2 il g p LS ) blae Al 5S4
Tl ) 2L 13619 sl e kM

Abdullah AlSuweilmy

(sl gl e
Chairman, BNY Mellon Saudi Financial Company

=D

Alaa AlMashhadi
Chief Executive Officer

Lagall ( shie (gl g O (o2 AS B} Gadaa )

Al

(g 2dill s )

Appendices Cldd
A) Board Members Membership in Other @AV Sl a5l pdsa e (
Companies
Name Organization Position Country L ealall ds,al T
saaiall A<haall S i
_ A
Instinctif Strategic UK i i
Partners Advisor L) sl walaa Gl S AT N
s el 5 1Y) hdbdadl e
o - A ) Asladll Uil guiae il S Al
; airman o Ly gadl 5l S il gucll
Abdullah Nels:Fintseh the Board i T el LA = PR *
Alsuweilmy KABI Board KSA Al 30l A Adal gl
Technologies member LY gl
Smart Solutions — sasa s gals S
Digital KSA " osasd
member 48, el
Brokerage 2005 ah o
Cambridge AR
Innovation Advisor USA
Centre *
*to January 2025
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Name Organization Position Country it uaidl As yal) el
BNY Mellon . . . ‘._’)_gl'u '—5"3 Ol 2
(International) Dgzgti?r;z:d UK 3andiall ASLadll '-f"*:J" e (U 253 sl
Limited Ml o
Hani | OMFIF Advisory Deputy e )
Kablawi Council Chairman samiall ASLe e e saniall dSladll
j Al 3 Sl s
Quantum Board Abu = e e
Wealth Limited member Dhabi o | e
UK Finance Board UK saraldsld | O il Tl Ciliagall
Limited member Bl Lasidl
. wslas i 55l 2l S
b 5,5l 33 gaaall
Name Organization Position Country ald) ualall FEgnAl aatd)
Arabian Director, Audit ] .
Drilling Committee KSA el Askaall Ll ¢ sas allig 8
Company* Chairman A gl EEENPRIEN! iyl
Erteqa KSA S .
Financial Tyl 2SLL EE o e\ ) AS 45
Company CEO and Chair "fjﬂl wolae gt )9 ;:M,l')u
. Board Member, KSA . ol i
Riyadh Member of PEV CORg
Chamber of Excom T el ACLL gt J“'“‘-"J‘ A el 43 el
P e bl . A
i Committee Al Lyl Al ol
King Salman | Audit Committee iy jall A8l Aal g ETAETN
Park Member KSA A el daal yall el
Sports Audit Committee KSA T Rigd g Shusall Lssasa
Boulevard Member gl Al =l
Audit Committee el Al Lol gumc Slan 48,5
SPIMACO Member KSA L gl el )
Safa Industrial Ay jall ACledl udsa guac licall A8 55
Company Boarq e ReR A gad) B lal Loluall
Khlood Riyadh i i Ay all Asleal Sk o NS . .
Aldukheil Cables AUdll\Ed g;rt;n;nltee KSA Tugad A.-;J e uﬁ\s ic pana Jasall s gla
Group** Al yall ol
Financial A gl 280l P
Analytics Chair KSA ﬁjmj, B R e e
Company i 3l PR
Capital ; : =
Advisory A el ALl Tty
Market . KSA ; e e B gl ia
Authority Cammiize gl Ay il Al Lal)
MISK Art Board member KSA Ryl 35Ul
Board member FULI | e |}1hh5 o5l el
i Bl
KAFALA 2ie At KSA
ommittee :‘-,”J’-“ A<l 1 i
member A gl sy B s
Goargetown Board UAE dan) all diad
University Tl S T
Board & Audit - el e T
NAMA Capital Commmittee . 2
Chair Lodiasly | o "“‘: o
* 5 e ) 9 8 )] s
to November 2025 L gl a1

** to March 2025
0 Ma 2025 by St

2025 (o ta s
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Ll Ly ) AL 13519 Giali i o M1 allal

Name Organization Position Country AL i) E O] o]
Alan CIBC Mellon Board member | Canada s 0 odae yme | 0ol e ot ) | i oY)
Flanagan ) T '

Innocap Board member | Canada B pdoa gzc a0 S 5l
Investment ’ Lk
Management,
Inc
B) Board Members Interests B Gl mllaa (@
No Board Members Interests to be shared. OSAN a5 o) (sl Allias L._gi wgy

C) 2025 Board Member Classification and sl Slelaial ) siaa Jsan s 511 pudas slimel (&

Board Meetings Attendance Records 2025 Al
Name Position ualall ped)
Abdullah Alsuweilmy Chairman of the Jitius guime f5 a1 Gudaa (yudd ) ool guall e
Board/Independent Director )
Hani Kablawi Vice Chairman/ Non-Executive e 30 ulae gauae [l Gl @l Al
Board member (oA i
Mona Alhussain* CEO and Board member ouiill Lyt M 3 50 (ulaa guac Cpaadl  Je®
Senthil Kumar** Non-Executive Board member ol y& 5l (ulae giiac Jla oS (it
Khlood Aldukheil Independent Director/ Board Uabina guiacf 3 3] usa gone Jadall agla
member

Alan Flanagan*** Non-Executive Board member GG e 8l palaa guac YRR

Oelida

*Resigned January 2025 **Resigned March 2025 ***Resigned December 2025
22025 yraun 8 JlEa] *** 2025 (s e & Ji) ** 22025 it A JUa

01/30 17/03 23/06 22/09 05/11 15/12
Abdullah Alsuweilmy v v v v v v ook gul) e
Hani Kablawi v v v v v v [ R 1Y
Mona Alhussain® x X X x X x Cpeandl e
Senthil Kumar ** X X X X DlasS i
Khlood Aldukheil v v v v x v Jduaall sl
Alan Flanagan*** 3 « v v v X R e
olelibla
Thomas Degn — x « x v v v O (e g FEF
Petersen*** syt
Alaa AlMashhadi***** X X X X X v giall eDle

*Resigned January 2025 **Resigned March 2025 *** Resigned December 2025 ****Appointed March 2025 *****Appointed

December 2025

2025 s b Gl 3 922025 yrans A Jliia) ¥4 02025 b (o JUi] T p2025 b A J
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D) 2025 Committee Meetings Attendance L 3oyl Gudas el Alelaial ) gaa Jgas (&
Records 2024
Audit And Risk Committee Shlial) g daa) jall diad
Name Position cualall petd)
Hani Kablawi Chairman daadll e ) wsld s
Senthil Kumar* Vice Chairman ol s * LaoS il
Khlood Aldukheil Independent member Jiiia guiac Judall agla
Thomas Degn — Non — Executive member STy guinc cpd pla gl
Petersen ** Cps_siay
; 3n7 6/18 915 12/4
Hani Kablawi v v v v ok s
Senthil Kumar* X X X X i
* o sS
Khlood Aldukheil v v X v Jaaall agla
Thomas Degn — v v v v o ool g3
Petersen ** Cyea sy

*Resigned March 2025 **Appointed September 2025

Nomination and Remuneration cilBlSal) g eilayd il Adad
Name Position ualall psd)
Khlood Aldukheil Chairman sl uiy Jduaall agla
Hani Kablawi Vice Chairman ot ) il ahd Sl
Abdullah Alsuweilmy Independent member Jtis pme | ool gl dilae
312 11/05 12/15
Khlood Aldukheil v X v Jadall agla
Hani Kablawi v v v (5908 ks
Abdullah v v v el guall e
Alsuweilmy i
E) Main Audit & Risk Management Dbl 5 daal yall diad il aal (7

Committee Results

- 17 March 2025 the Committee approved Cumgl ghialll J8 pe 48 gal) Caci ¢ 22025 e 17 -
the following: (AU e Ad) gall 31 (alaa

External Audit Report LAl aal pall 56
s M e
2024 Annual Board Report 22024 5 ) e )i o

Risk ID 4
YM SFC St ce s
2025 BN FC Strategy 02025 alad A8l daadil yiul o
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17 March 2025 the Committee approved and
recommended the following for approval by
the Board:

Audit & Risk Terms of Reference
18 June 2025 the Committee approved and
recommended the following for approval by

the Board:

the BNYM SFC Capital Management Policy
Audit & Risk Terms of Reference

Cuagl 5 dalll e a8l i 22025 el 17
) e 2l pall 5 1Y) (udas
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15 September 2025, the Committee
approved and recommended the following
for approval by the Board:
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Risk Appetite Statement

Liguidity Addendum

The Financial Statements for year ended 31
December 2024 were approved on 18 June
2025 by circulation to the Committee.
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BNYM employees serving on BNYM boards do not receive additional remuneration for their role as a
director. Only Independent directors get remunerated for serving as independent directors. Also, none
of the board members or senior executives waived any remuneration or compensation
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(Saudi Riyal) Inde;ﬁnd%nt Board MNoh-Exesutive Exe&it;\igeBrgard bl
empers Board Members
Attending Board _ b i e
Meeting Allowance 600,000 == ERESY > e Ju
Attending Committee _ - i eals, s
Meeting Allowance 100,000 ik P apes Uy
Periodic & Annual i % r
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Company Executives including
CEO and CFO
Salary and Comp SAR 3,534,919 oYl il
Allowances - )
Bonuses paid annually/ yearly SAR 2,357,850 A gidl g Ay gall LS
Incentive Plan -- A jaall lasl)
Commissions -- Y paad)
Other compensations or benefits SAR 187 144 S 0835 (5 Al Ao Ul e ol iy gt gl
paid monthly/annually ' st o) (5 g
Total SAR 6,079,913 g yaxall

G) Summary of the assets and liabilities

Summarized form of Financial Statement position and
statement of profit and loss and other comprehensive
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income of BNYM SFC as of 31 December 2025 are 2025
. o e
presented below:
Description 2021 2022 2023 2024 2025 o gll
Total income 4,272,640 9,731,135 12,155,380 10,836,850 16,218,285 Jsadt gan:,»l
Total operating expenses (3,896,139) (8,263,617) (8,777,953) (7,489,545) (14,099,314) cijbadl Jlazl
W)
Profit / loss before tax 376,501 1,467,518 3,377,427 3,347,345 2,118,971 Jad sl / c't.aJ)Jl
dppall
Profit / loss for the year 301,201 993,610 2,496,944 2,568,712 1,251,195 Al sl ZlyY)
Total comprehensive income / 301,201 1,157,857 2,705,896 2,495,147 1,392,244 Sl / g5l Jlex!
loss for the year L) Alalil
Total assets 70,478,402 72,664,935 75,897,802 78,487,145 91,738,349 Jgsal L_jlm,-'n
Total liabilities 1,177,201 2,202,550 2,698,411 2,751,388 14,609,988 bl Jlat
Total shareholders’ equity and 69,301,201 70,462,385 73,199,391 75,735,757 77,128,361 inadluall gz Jlaz
liabilities sl
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